
Sr.No. NAME REGISTRATION NO OPTED FOR CATEGORY OF COMPANY Company Name CTC Student Contact Email Address
1 Rathod Ronakkumar Khumansinh 3050719026 CAMPUS PLACEMENTS Rivulis Irrigation Pvt. Limited 300000 6356354576 ronakrathod104@gmail.com
2 Khunti karan 3050718017 CAMPUS PLACEMENTS Rivulis Irrigation Pvt. Limited 300000 6363956566 karankhunti1990@gmail.com
3 Parmar Avinash Sushilkumar 3050718025 CAMPUS PLACEMENTS Rivulis Irrigation Pvt. Limited 300000 6354869496 avinashparmar57691@gmail.com
4 Makawana shivamkumar rajeshbhai 5050720004 CAMPUS PLACEMENTS Rivulis Irrigation Pvt. Limited 300000 7573825102 makawanashivam13@gmail.com
5 Lakum Ravikumar Narayanbhai 3050719010 CAMPUS PLACEMENTS Rivulis Irrigation Pvt. Limited 300000 9723338956 lakumravi7765@gmail.com
6 Vadhiya Jaydipkumar 3050719033 CAMPUS PLACEMENTS Rivulis Irrigation Pvt. Limited 300000 8156037698 jaydipvadhiya2@gmail.com
7 VARCHAND UMESH MAVJIBHAI 3050719034 CAMPUS PLACEMENTS Rivulis Irrigation Pvt. Limited 300000 9824780947 uvahir7777@gmail.com
8 Solanki jayendrasinh ganpatsinh 3050719031 CAMPUS PLACEMENTS Rivulis Irrigation Pvt. Limited 300000 9316068678 sssolanki8560@gmail.com

Rivulis Irrigation Pvt. Limited 300000
ENERGY Agriwyz 240000

10 Maru Hardikkumar Pareshbhai 3050719013 CAMPUS PLACEMENTS Kothari Agritech Pvt. Ltd. 240000 9328228101 hardikmaru9063@gmail.com
11 rushabh bodarya CAMPUS PLACEMENTS Kothari Agritech Pvt. Ltd. 240000 7984660486 rushabhbodarya108@gmail.com
12 Yadav Ajaykumar Mithleshbhai 3050719035 CAMPUS PLACEMENTS Kothari Agritech Pvt. Ltd. 240000 8200510069 ay815515@gmail.com

Kothari Group (Not accepted by student) -
Shaktiman Agro Under Process(Final Round) -

14 Nayan patel 3050718028 CAMPUS PLACEMENTS Shaktiman Agro Under Process(Final Round) - 6353959181 np64043@gmail.com
15 Meet Dekavadiya 3050719008 CAMPUS PLACEMENTS Shaktiman Agro Under Process(Final Round) - 9537049667 dekavadiyameet2@gmail.com
16 Gohil Hunny Ramsingh 3050718014 CAMPUS PLACEMENTS IRRIGATION NETAFIM 294500 7572993100 hunnygohil07@gmail.com
17 PAGHADAR JAYKUMAR CHANDUBHAI 3050719017 CAMPUS PLACEMENTS Not Placed - 6354872299 jaypaghadar2299@gmail.com
18 Kalara Jigarkumar Mukeshbhai 5050720003 CAMPUS PLACEMENTS Not Placed - 9773185963 jigarkalara45@gmail.com

Total Students Registered 18
Total Students Placed 15
% Placement 83.33333333

ACADEMIC YEAR 2022-23 
PLACEMENT DETAILS OF B.Tech AGRICULTURAL ENGINEERING  
COLLEGE OF AGRICULTURAL ENGINEERING AND TECHNOLOGY

ANAND AGRICULTURAL UNIVERSITY GODHRA

IRRIGATION

9 MAKWANA SURYADIP 3050719012 CAMPUS PLACEMENTS
8000372020

suryadipsinh20@gmail.com

IRRIGATION

13 Gajera Harsh Nareshbhai 3050719009 CAMPUS PLACEMENTS 9662493506 harshgajera2002@gmail.com

FARM MECHANIZATION



_________________________

    (Authorized Signatory)

________________________
Signature and date:
Name: HUNNY RAMSINGH GOHIL

Date: 24 Jul 2023

Mr Hunny Ramsingh Gohil 
Q no 803 g
5 rasta Parsi colony Freeland gunj
Dahod 389160

Employee No: 3073391
Dear Mr Hunny Ramsingh Gohil

Appointment Letter

We are pleased to appoint you in our organization as Officer S M subject to the following terms and conditions:

1.  Your contract will commence from 24 Jul 2023 and expire on 23 Jul 2024 during which you will render services to
our Client Netafim Irrigation India Private Limited at their premises subject to the terms and conditions of the
engagement letter executed by you on 24 Jul 2023 and in accordance to the instructions received by you from us
or any other authorized person and will be bound by our rules and regulations.

2.  You hereby agree to be liable for the following terms and conditions:

i.  Fully perform the services, in a professional manner, at the Client’s location until the completion of the term of
the work assignment.

ii.  During the term of the work assignment, render services exclusively to the Client and such performance shall
not be inconsistent with any obligation you may have to other third parties.

iii.  Not engage in any conduct which is detrimental to the interest of the Client or TeamLease.
iv.  Not receive any payments of any nature directly or indirectly from the Client unless agreed to by TeamLease.
v.  Neither directly nor indirectly offers you for employment with the Client or its affiliates during the period of the

work assignment without prior permission of TeamLease.
vi.  Extend all cooperation to the Client’s employees, consultants, representatives, etc, and do all such things as

may be necessary and comply with all terms of the Appointment letter so as to effectively undertake the work.
vii.  Report and be present at the designated location during the working hours mentioned herein and abide by the

rules and regulations as required by the Client.
viii.  Comply with the safety, health and other rules and regulations of TeamLease and the TeamLease Client that

you have been made aware of.
ix.  During the course of your contract, you can be transferred to a location within the territory of India as and

when required by TeamLease for executing the services provided herein. 

3.  Should you be selected to perform the Work Assignment, the nature of your relationship with TeamLease will be
that of a Contract of Service for a fixed period. By executing this letter of engagement neither do we offer you
employment with TeamLease nor do you become an employee of TeamLease. Upon expiry or termination of the
Work Assignment, your employment with TeamLease shall stand terminated forthwith.

4.  Except for expiry of a Work Assignment due to completion/expiry of the same or in respect of a Work Assignment of
one week or a lesser period of time, either party may terminate this Work Assignment Letter by issuing 15 days
notice in writing or payment thereof.

5.  Termination of this letter of engagement shall not affect the obligations of the parties that have been incurred prior
to such termination and TeamLease shall promptly settle all your dues after making the applicable deductions.

6.  You agree to defend, indemnify and hold TeamLease or the Client harmless from any and all claims, damages,
liability, attorneys fees and expenses on account of your failure to satisfy any of your obligations under this work
assignment letter or for misconduct or for violation of any law or creation of any legal liability by you.

7.  Any dispute between you and TeamLease shall be referred to a sole arbitrator appointed by TeamLease. The
arbitration shall be conducted in English language, in accordance with the Arbitration and Conciliation Act 1996, at
Bangalore, Karnataka, India. This Engagement Letter shall be governed by the laws of India.

8.  Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to
make all salary payments required to be made to you by TeamLease including all reimbursements either by way of
Cheque or by directly crediting the amounts to your bank account.

9.  The salary payout will be made latest by 9th of the following month.

10.  You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and
applicable ESI contribution. You will also be covered under Medical and Accident Insurance and will be entitled to
all other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to
submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable
labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable
labour legislations.

11.  In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional
terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby
agree to have read and clearly understood the terms of employment provided in the Service Rules, which is
attached herein.

12.  During your employment with TeamLease, if we find any irregularity or insufficiency in the documents submitted by
you, this Appointment Letter would stand cancelled/revoked.

13.  The nature of your relationship with TeamLease will be that of contract of service from 24 Jul 2023 to 23 Jul 2024 .
Upon expiry or termination of the work Assignment, your employment with TeamLease shall stand terminated
forthwith.

14.  Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/­ (Rupees Five Hundred
Only) shall be deducted from your full and final settlement towards the Alumni & Learning Fee. This Fee is towards
Lifetime Access to the TeamLease Alumni App, where you will continue to have access to the TeamLease Learning
portal to be able to access free courses.You will also get various job recommendations from our TL Connect Job
portal basis your career interests.Additionally on the TeamLease App, you will also be able to view & download
your Payslips, Appointment letter, relieving letter, PF statement, Income Tax statement etc.

15.  “You shall not, either during or after termination of your employment with client give out to any third part by word of
mouth or otherwise, the Proprietary and/or Confidential Information of the Company, that shall include but not
limited to all information, software (whether in object or source code), statistics, data, data base, knowledge, trade
secrets, inventions, products detail, know­how, formula, processes, designs, drawings, charts, maps, concepts,
ideas, systems, project plans, business plans, client details, security information, any other creations of whatsoever
nature, kind or description, organizational matters pertaining to company or our client. Further, you shall not at any
time, whether during or after the period of employment, use such Proprietary or Confidential information or any part
thereof, for your own benefit or for the benefit of any person, firm, company or other legal entity other that our
client. This Non­Disclosure obligations enumerated above shall be binding on you at all times, irrespective of
whether you continue to be employed by the company or not.

16.  This appointment letter shall be co­terminus with the agreement we have with our client. 

 “Recovery of Training investment in case of separation within 1 Year: 
In addition to your qualification and experience, the Client will be required to train you to deliver better results  in the job
on the various aspects, practices, processes and quality parameters that the Client’ team has acquired over last 50+
years. This is a sizable investment in you as resource in terms of the time, efforts and other expenses that are incurred
while imparting training to you. As a reciprocation to these training efforts & investment, our Client (Netafim) expects you
to work with them through TeamLease for at least 1 year period from the date of your joining. In case you decide to
move ahead for a different career path within this time, you will be required to pay Rs. 50,000/­ (Rupees Fifty Thousand
Only) only as a token recovery against the total investment that would happen on you as a resource”.

We at TeamLease would like to create an environment and culture committed to co­operation, quality and
responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please
return the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in
token of  your having read, agreed, fully understood and accepted the terms and conditions of appointment. Please
send the signed acknowledgement to our Bangalore Address mentioned below.  In case we do not receive your
acknowledgement copy within a period of 15 days from the date of joining, your assignment at TeamLease with the
acceptance of your first salary from TeamLease will be conclusive proof of your acceptance in accordance of terms and
conditions.

TeamLease neither accepts any consideration in the form of any cash or kind nor supports any policy of accepting such
consideration by any third party for providing employment to prospective candidates. In the event you have paid any
such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of
your superiors or report the same to Teamlease through email or through the toll free number which is provide to you.

ENDORSEMENT

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein.

For TEAMLEASE SERVICES  LIMITED  Accepted and Agreed

Salary Annexure

Employee No: 3073391

Particulars Amount
Basic 9800
House Rent Allowance 4900
Employer PF Contribution 1800
Insurance 837
Works Allowance 6175
Statutory Bonus 956
Employee Compensation 32
TotalAmount 24500
Amount In Words(Rs) Twenty Four Thousand Five Hundred Rupees

Net Pay Annexure

EARNINGS Amount
Basic 9800
House Rent Allowance 4900
Works Allowance 6175
Statutory Bonus 956
Gross Earnings 21831

DEDUCTIONS * Amount
Employee PF 1800
Professional Tax 200
Total Deduction 2000

Net Salary 19831

* Income­tax deductions, if applicable, will be as per the Income­Tax Act, 1961
** Annual components (like LTA, Medical Reimbursement) would be payable on claims and will be considered for
exemption under Income Tax subject to receipt of valid bills for the Financial Year if applicable

Note : This statement is only for the purpose of information and is illustrative in nature

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassment
of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act)

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of
sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter.

Please note that undergoing online training is mandatory for this engagement.

The link to undergo the programme and complete the evaluation is given below.

Link : https:tlconnect.teamlease.com/LearningThe training programme shall be conducted on a regular basis every year.
Please complete the training programme within 15 days of receipt of this letter, after which it shall be  treated as a
deemed confirmation that you have understood your responsibilities in ensuring a safe workplace

**This is a system generated document. Any unauthorized use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful.**

Doc ID:

TeamLease Services Limited., CIN No. L74140KA2000PLC118395
Ascent Building , # 77,Koramangala Industrial Layout, Jyothi Nivas College Road, Koramangala , Bangalore-560095.

Ph : (91-80) 33002345, Fax : (91-80) 33243001 www.teamlease.com
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_________________________

    (Authorized Signatory)

________________________
Signature and date:
Name: HUNNY RAMSINGH GOHIL

Date: 24 Jul 2023

Mr Hunny Ramsingh Gohil 
Q no 803 g
5 rasta Parsi colony Freeland gunj
Dahod 389160

Employee No: 3073391
Dear Mr Hunny Ramsingh Gohil

Appointment Letter

We are pleased to appoint you in our organization as Officer S M subject to the following terms and conditions:

1.  Your contract will commence from 24 Jul 2023 and expire on 23 Jul 2024 during which you will render services to
our Client Netafim Irrigation India Private Limited at their premises subject to the terms and conditions of the
engagement letter executed by you on 24 Jul 2023 and in accordance to the instructions received by you from us
or any other authorized person and will be bound by our rules and regulations.

2.  You hereby agree to be liable for the following terms and conditions:

i.  Fully perform the services, in a professional manner, at the Client’s location until the completion of the term of
the work assignment.

ii.  During the term of the work assignment, render services exclusively to the Client and such performance shall
not be inconsistent with any obligation you may have to other third parties.

iii.  Not engage in any conduct which is detrimental to the interest of the Client or TeamLease.
iv.  Not receive any payments of any nature directly or indirectly from the Client unless agreed to by TeamLease.
v.  Neither directly nor indirectly offers you for employment with the Client or its affiliates during the period of the

work assignment without prior permission of TeamLease.
vi.  Extend all cooperation to the Client’s employees, consultants, representatives, etc, and do all such things as

may be necessary and comply with all terms of the Appointment letter so as to effectively undertake the work.
vii.  Report and be present at the designated location during the working hours mentioned herein and abide by the

rules and regulations as required by the Client.
viii.  Comply with the safety, health and other rules and regulations of TeamLease and the TeamLease Client that

you have been made aware of.
ix.  During the course of your contract, you can be transferred to a location within the territory of India as and

when required by TeamLease for executing the services provided herein. 

3.  Should you be selected to perform the Work Assignment, the nature of your relationship with TeamLease will be
that of a Contract of Service for a fixed period. By executing this letter of engagement neither do we offer you
employment with TeamLease nor do you become an employee of TeamLease. Upon expiry or termination of the
Work Assignment, your employment with TeamLease shall stand terminated forthwith.

4.  Except for expiry of a Work Assignment due to completion/expiry of the same or in respect of a Work Assignment of
one week or a lesser period of time, either party may terminate this Work Assignment Letter by issuing 15 days
notice in writing or payment thereof.

5.  Termination of this letter of engagement shall not affect the obligations of the parties that have been incurred prior
to such termination and TeamLease shall promptly settle all your dues after making the applicable deductions.

6.  You agree to defend, indemnify and hold TeamLease or the Client harmless from any and all claims, damages,
liability, attorneys fees and expenses on account of your failure to satisfy any of your obligations under this work
assignment letter or for misconduct or for violation of any law or creation of any legal liability by you.

7.  Any dispute between you and TeamLease shall be referred to a sole arbitrator appointed by TeamLease. The
arbitration shall be conducted in English language, in accordance with the Arbitration and Conciliation Act 1996, at
Bangalore, Karnataka, India. This Engagement Letter shall be governed by the laws of India.

8.  Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to
make all salary payments required to be made to you by TeamLease including all reimbursements either by way of
Cheque or by directly crediting the amounts to your bank account.

9.  The salary payout will be made latest by 9th of the following month.

10.  You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and
applicable ESI contribution. You will also be covered under Medical and Accident Insurance and will be entitled to
all other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to
submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable
labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable
labour legislations.

11.  In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional
terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby
agree to have read and clearly understood the terms of employment provided in the Service Rules, which is
attached herein.

12.  During your employment with TeamLease, if we find any irregularity or insufficiency in the documents submitted by
you, this Appointment Letter would stand cancelled/revoked.

13.  The nature of your relationship with TeamLease will be that of contract of service from 24 Jul 2023 to 23 Jul 2024 .
Upon expiry or termination of the work Assignment, your employment with TeamLease shall stand terminated
forthwith.

14.  Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/­ (Rupees Five Hundred
Only) shall be deducted from your full and final settlement towards the Alumni & Learning Fee. This Fee is towards
Lifetime Access to the TeamLease Alumni App, where you will continue to have access to the TeamLease Learning
portal to be able to access free courses.You will also get various job recommendations from our TL Connect Job
portal basis your career interests.Additionally on the TeamLease App, you will also be able to view & download
your Payslips, Appointment letter, relieving letter, PF statement, Income Tax statement etc.

15.  “You shall not, either during or after termination of your employment with client give out to any third part by word of
mouth or otherwise, the Proprietary and/or Confidential Information of the Company, that shall include but not
limited to all information, software (whether in object or source code), statistics, data, data base, knowledge, trade
secrets, inventions, products detail, know­how, formula, processes, designs, drawings, charts, maps, concepts,
ideas, systems, project plans, business plans, client details, security information, any other creations of whatsoever
nature, kind or description, organizational matters pertaining to company or our client. Further, you shall not at any
time, whether during or after the period of employment, use such Proprietary or Confidential information or any part
thereof, for your own benefit or for the benefit of any person, firm, company or other legal entity other that our
client. This Non­Disclosure obligations enumerated above shall be binding on you at all times, irrespective of
whether you continue to be employed by the company or not.

16.  This appointment letter shall be co­terminus with the agreement we have with our client. 

 “Recovery of Training investment in case of separation within 1 Year: 
In addition to your qualification and experience, the Client will be required to train you to deliver better results  in the job
on the various aspects, practices, processes and quality parameters that the Client’ team has acquired over last 50+
years. This is a sizable investment in you as resource in terms of the time, efforts and other expenses that are incurred
while imparting training to you. As a reciprocation to these training efforts & investment, our Client (Netafim) expects you
to work with them through TeamLease for at least 1 year period from the date of your joining. In case you decide to
move ahead for a different career path within this time, you will be required to pay Rs. 50,000/­ (Rupees Fifty Thousand
Only) only as a token recovery against the total investment that would happen on you as a resource”.

We at TeamLease would like to create an environment and culture committed to co­operation, quality and
responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please
return the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in
token of  your having read, agreed, fully understood and accepted the terms and conditions of appointment. Please
send the signed acknowledgement to our Bangalore Address mentioned below.  In case we do not receive your
acknowledgement copy within a period of 15 days from the date of joining, your assignment at TeamLease with the
acceptance of your first salary from TeamLease will be conclusive proof of your acceptance in accordance of terms and
conditions.

TeamLease neither accepts any consideration in the form of any cash or kind nor supports any policy of accepting such
consideration by any third party for providing employment to prospective candidates. In the event you have paid any
such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of
your superiors or report the same to Teamlease through email or through the toll free number which is provide to you.

ENDORSEMENT

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein.

For TEAMLEASE SERVICES  LIMITED  Accepted and Agreed

Salary Annexure

Employee No: 3073391

Particulars Amount
Basic 9800
House Rent Allowance 4900
Employer PF Contribution 1800
Insurance 837
Works Allowance 6175
Statutory Bonus 956
Employee Compensation 32
TotalAmount 24500
Amount In Words(Rs) Twenty Four Thousand Five Hundred Rupees

Net Pay Annexure

EARNINGS Amount
Basic 9800
House Rent Allowance 4900
Works Allowance 6175
Statutory Bonus 956
Gross Earnings 21831

DEDUCTIONS * Amount
Employee PF 1800
Professional Tax 200
Total Deduction 2000

Net Salary 19831

* Income­tax deductions, if applicable, will be as per the Income­Tax Act, 1961
** Annual components (like LTA, Medical Reimbursement) would be payable on claims and will be considered for
exemption under Income Tax subject to receipt of valid bills for the Financial Year if applicable

Note : This statement is only for the purpose of information and is illustrative in nature

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassment
of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act)

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of
sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter.

Please note that undergoing online training is mandatory for this engagement.

The link to undergo the programme and complete the evaluation is given below.

Link : https:tlconnect.teamlease.com/LearningThe training programme shall be conducted on a regular basis every year.
Please complete the training programme within 15 days of receipt of this letter, after which it shall be  treated as a
deemed confirmation that you have understood your responsibilities in ensuring a safe workplace

**This is a system generated document. Any unauthorized use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful.**
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_________________________

    (Authorized Signatory)

________________________
Signature and date:
Name: HUNNY RAMSINGH GOHIL

Date: 24 Jul 2023

Mr Hunny Ramsingh Gohil 
Q no 803 g
5 rasta Parsi colony Freeland gunj
Dahod 389160

Employee No: 3073391
Dear Mr Hunny Ramsingh Gohil

Appointment Letter

We are pleased to appoint you in our organization as Officer S M subject to the following terms and conditions:

1.  Your contract will commence from 24 Jul 2023 and expire on 23 Jul 2024 during which you will render services to
our Client Netafim Irrigation India Private Limited at their premises subject to the terms and conditions of the
engagement letter executed by you on 24 Jul 2023 and in accordance to the instructions received by you from us
or any other authorized person and will be bound by our rules and regulations.

2.  You hereby agree to be liable for the following terms and conditions:

i.  Fully perform the services, in a professional manner, at the Client’s location until the completion of the term of
the work assignment.

ii.  During the term of the work assignment, render services exclusively to the Client and such performance shall
not be inconsistent with any obligation you may have to other third parties.

iii.  Not engage in any conduct which is detrimental to the interest of the Client or TeamLease.
iv.  Not receive any payments of any nature directly or indirectly from the Client unless agreed to by TeamLease.
v.  Neither directly nor indirectly offers you for employment with the Client or its affiliates during the period of the

work assignment without prior permission of TeamLease.
vi.  Extend all cooperation to the Client’s employees, consultants, representatives, etc, and do all such things as

may be necessary and comply with all terms of the Appointment letter so as to effectively undertake the work.
vii.  Report and be present at the designated location during the working hours mentioned herein and abide by the

rules and regulations as required by the Client.
viii.  Comply with the safety, health and other rules and regulations of TeamLease and the TeamLease Client that

you have been made aware of.
ix.  During the course of your contract, you can be transferred to a location within the territory of India as and

when required by TeamLease for executing the services provided herein. 

3.  Should you be selected to perform the Work Assignment, the nature of your relationship with TeamLease will be
that of a Contract of Service for a fixed period. By executing this letter of engagement neither do we offer you
employment with TeamLease nor do you become an employee of TeamLease. Upon expiry or termination of the
Work Assignment, your employment with TeamLease shall stand terminated forthwith.

4.  Except for expiry of a Work Assignment due to completion/expiry of the same or in respect of a Work Assignment of
one week or a lesser period of time, either party may terminate this Work Assignment Letter by issuing 15 days
notice in writing or payment thereof.

5.  Termination of this letter of engagement shall not affect the obligations of the parties that have been incurred prior
to such termination and TeamLease shall promptly settle all your dues after making the applicable deductions.

6.  You agree to defend, indemnify and hold TeamLease or the Client harmless from any and all claims, damages,
liability, attorneys fees and expenses on account of your failure to satisfy any of your obligations under this work
assignment letter or for misconduct or for violation of any law or creation of any legal liability by you.

7.  Any dispute between you and TeamLease shall be referred to a sole arbitrator appointed by TeamLease. The
arbitration shall be conducted in English language, in accordance with the Arbitration and Conciliation Act 1996, at
Bangalore, Karnataka, India. This Engagement Letter shall be governed by the laws of India.

8.  Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to
make all salary payments required to be made to you by TeamLease including all reimbursements either by way of
Cheque or by directly crediting the amounts to your bank account.

9.  The salary payout will be made latest by 9th of the following month.

10.  You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and
applicable ESI contribution. You will also be covered under Medical and Accident Insurance and will be entitled to
all other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to
submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable
labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable
labour legislations.

11.  In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional
terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby
agree to have read and clearly understood the terms of employment provided in the Service Rules, which is
attached herein.

12.  During your employment with TeamLease, if we find any irregularity or insufficiency in the documents submitted by
you, this Appointment Letter would stand cancelled/revoked.

13.  The nature of your relationship with TeamLease will be that of contract of service from 24 Jul 2023 to 23 Jul 2024 .
Upon expiry or termination of the work Assignment, your employment with TeamLease shall stand terminated
forthwith.

14.  Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/­ (Rupees Five Hundred
Only) shall be deducted from your full and final settlement towards the Alumni & Learning Fee. This Fee is towards
Lifetime Access to the TeamLease Alumni App, where you will continue to have access to the TeamLease Learning
portal to be able to access free courses.You will also get various job recommendations from our TL Connect Job
portal basis your career interests.Additionally on the TeamLease App, you will also be able to view & download
your Payslips, Appointment letter, relieving letter, PF statement, Income Tax statement etc.

15.  “You shall not, either during or after termination of your employment with client give out to any third part by word of
mouth or otherwise, the Proprietary and/or Confidential Information of the Company, that shall include but not
limited to all information, software (whether in object or source code), statistics, data, data base, knowledge, trade
secrets, inventions, products detail, know­how, formula, processes, designs, drawings, charts, maps, concepts,
ideas, systems, project plans, business plans, client details, security information, any other creations of whatsoever
nature, kind or description, organizational matters pertaining to company or our client. Further, you shall not at any
time, whether during or after the period of employment, use such Proprietary or Confidential information or any part
thereof, for your own benefit or for the benefit of any person, firm, company or other legal entity other that our
client. This Non­Disclosure obligations enumerated above shall be binding on you at all times, irrespective of
whether you continue to be employed by the company or not.

16.  This appointment letter shall be co­terminus with the agreement we have with our client. 

 “Recovery of Training investment in case of separation within 1 Year: 
In addition to your qualification and experience, the Client will be required to train you to deliver better results  in the job
on the various aspects, practices, processes and quality parameters that the Client’ team has acquired over last 50+
years. This is a sizable investment in you as resource in terms of the time, efforts and other expenses that are incurred
while imparting training to you. As a reciprocation to these training efforts & investment, our Client (Netafim) expects you
to work with them through TeamLease for at least 1 year period from the date of your joining. In case you decide to
move ahead for a different career path within this time, you will be required to pay Rs. 50,000/­ (Rupees Fifty Thousand
Only) only as a token recovery against the total investment that would happen on you as a resource”.

We at TeamLease would like to create an environment and culture committed to co­operation, quality and
responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please
return the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in
token of  your having read, agreed, fully understood and accepted the terms and conditions of appointment. Please
send the signed acknowledgement to our Bangalore Address mentioned below.  In case we do not receive your
acknowledgement copy within a period of 15 days from the date of joining, your assignment at TeamLease with the
acceptance of your first salary from TeamLease will be conclusive proof of your acceptance in accordance of terms and
conditions.

TeamLease neither accepts any consideration in the form of any cash or kind nor supports any policy of accepting such
consideration by any third party for providing employment to prospective candidates. In the event you have paid any
such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of
your superiors or report the same to Teamlease through email or through the toll free number which is provide to you.

ENDORSEMENT

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein.

For TEAMLEASE SERVICES  LIMITED  Accepted and Agreed

Salary Annexure

Employee No: 3073391

Particulars Amount
Basic 9800
House Rent Allowance 4900
Employer PF Contribution 1800
Insurance 837
Works Allowance 6175
Statutory Bonus 956
Employee Compensation 32
TotalAmount 24500
Amount In Words(Rs) Twenty Four Thousand Five Hundred Rupees

Net Pay Annexure

EARNINGS Amount
Basic 9800
House Rent Allowance 4900
Works Allowance 6175
Statutory Bonus 956
Gross Earnings 21831

DEDUCTIONS * Amount
Employee PF 1800
Professional Tax 200
Total Deduction 2000

Net Salary 19831

* Income­tax deductions, if applicable, will be as per the Income­Tax Act, 1961
** Annual components (like LTA, Medical Reimbursement) would be payable on claims and will be considered for
exemption under Income Tax subject to receipt of valid bills for the Financial Year if applicable

Note : This statement is only for the purpose of information and is illustrative in nature

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassment
of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act)

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of
sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter.

Please note that undergoing online training is mandatory for this engagement.

The link to undergo the programme and complete the evaluation is given below.

Link : https:tlconnect.teamlease.com/LearningThe training programme shall be conducted on a regular basis every year.
Please complete the training programme within 15 days of receipt of this letter, after which it shall be  treated as a
deemed confirmation that you have understood your responsibilities in ensuring a safe workplace

**This is a system generated document. Any unauthorized use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful.**
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_________________________

    (Authorized Signatory)

________________________
Signature and date:
Name: HUNNY RAMSINGH GOHIL

Date: 24 Jul 2023

Mr Hunny Ramsingh Gohil 
Q no 803 g
5 rasta Parsi colony Freeland gunj
Dahod 389160

Employee No: 3073391
Dear Mr Hunny Ramsingh Gohil

Appointment Letter

We are pleased to appoint you in our organization as Officer S M subject to the following terms and conditions:

1.  Your contract will commence from 24 Jul 2023 and expire on 23 Jul 2024 during which you will render services to
our Client Netafim Irrigation India Private Limited at their premises subject to the terms and conditions of the
engagement letter executed by you on 24 Jul 2023 and in accordance to the instructions received by you from us
or any other authorized person and will be bound by our rules and regulations.

2.  You hereby agree to be liable for the following terms and conditions:

i.  Fully perform the services, in a professional manner, at the Client’s location until the completion of the term of
the work assignment.

ii.  During the term of the work assignment, render services exclusively to the Client and such performance shall
not be inconsistent with any obligation you may have to other third parties.

iii.  Not engage in any conduct which is detrimental to the interest of the Client or TeamLease.
iv.  Not receive any payments of any nature directly or indirectly from the Client unless agreed to by TeamLease.
v.  Neither directly nor indirectly offers you for employment with the Client or its affiliates during the period of the

work assignment without prior permission of TeamLease.
vi.  Extend all cooperation to the Client’s employees, consultants, representatives, etc, and do all such things as

may be necessary and comply with all terms of the Appointment letter so as to effectively undertake the work.
vii.  Report and be present at the designated location during the working hours mentioned herein and abide by the

rules and regulations as required by the Client.
viii.  Comply with the safety, health and other rules and regulations of TeamLease and the TeamLease Client that

you have been made aware of.
ix.  During the course of your contract, you can be transferred to a location within the territory of India as and

when required by TeamLease for executing the services provided herein. 

3.  Should you be selected to perform the Work Assignment, the nature of your relationship with TeamLease will be
that of a Contract of Service for a fixed period. By executing this letter of engagement neither do we offer you
employment with TeamLease nor do you become an employee of TeamLease. Upon expiry or termination of the
Work Assignment, your employment with TeamLease shall stand terminated forthwith.

4.  Except for expiry of a Work Assignment due to completion/expiry of the same or in respect of a Work Assignment of
one week or a lesser period of time, either party may terminate this Work Assignment Letter by issuing 15 days
notice in writing or payment thereof.

5.  Termination of this letter of engagement shall not affect the obligations of the parties that have been incurred prior
to such termination and TeamLease shall promptly settle all your dues after making the applicable deductions.

6.  You agree to defend, indemnify and hold TeamLease or the Client harmless from any and all claims, damages,
liability, attorneys fees and expenses on account of your failure to satisfy any of your obligations under this work
assignment letter or for misconduct or for violation of any law or creation of any legal liability by you.

7.  Any dispute between you and TeamLease shall be referred to a sole arbitrator appointed by TeamLease. The
arbitration shall be conducted in English language, in accordance with the Arbitration and Conciliation Act 1996, at
Bangalore, Karnataka, India. This Engagement Letter shall be governed by the laws of India.

8.  Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to
make all salary payments required to be made to you by TeamLease including all reimbursements either by way of
Cheque or by directly crediting the amounts to your bank account.

9.  The salary payout will be made latest by 9th of the following month.

10.  You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and
applicable ESI contribution. You will also be covered under Medical and Accident Insurance and will be entitled to
all other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to
submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable
labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable
labour legislations.

11.  In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional
terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby
agree to have read and clearly understood the terms of employment provided in the Service Rules, which is
attached herein.

12.  During your employment with TeamLease, if we find any irregularity or insufficiency in the documents submitted by
you, this Appointment Letter would stand cancelled/revoked.

13.  The nature of your relationship with TeamLease will be that of contract of service from 24 Jul 2023 to 23 Jul 2024 .
Upon expiry or termination of the work Assignment, your employment with TeamLease shall stand terminated
forthwith.

14.  Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/­ (Rupees Five Hundred
Only) shall be deducted from your full and final settlement towards the Alumni & Learning Fee. This Fee is towards
Lifetime Access to the TeamLease Alumni App, where you will continue to have access to the TeamLease Learning
portal to be able to access free courses.You will also get various job recommendations from our TL Connect Job
portal basis your career interests.Additionally on the TeamLease App, you will also be able to view & download
your Payslips, Appointment letter, relieving letter, PF statement, Income Tax statement etc.

15.  “You shall not, either during or after termination of your employment with client give out to any third part by word of
mouth or otherwise, the Proprietary and/or Confidential Information of the Company, that shall include but not
limited to all information, software (whether in object or source code), statistics, data, data base, knowledge, trade
secrets, inventions, products detail, know­how, formula, processes, designs, drawings, charts, maps, concepts,
ideas, systems, project plans, business plans, client details, security information, any other creations of whatsoever
nature, kind or description, organizational matters pertaining to company or our client. Further, you shall not at any
time, whether during or after the period of employment, use such Proprietary or Confidential information or any part
thereof, for your own benefit or for the benefit of any person, firm, company or other legal entity other that our
client. This Non­Disclosure obligations enumerated above shall be binding on you at all times, irrespective of
whether you continue to be employed by the company or not.

16.  This appointment letter shall be co­terminus with the agreement we have with our client. 

 “Recovery of Training investment in case of separation within 1 Year: 
In addition to your qualification and experience, the Client will be required to train you to deliver better results  in the job
on the various aspects, practices, processes and quality parameters that the Client’ team has acquired over last 50+
years. This is a sizable investment in you as resource in terms of the time, efforts and other expenses that are incurred
while imparting training to you. As a reciprocation to these training efforts & investment, our Client (Netafim) expects you
to work with them through TeamLease for at least 1 year period from the date of your joining. In case you decide to
move ahead for a different career path within this time, you will be required to pay Rs. 50,000/­ (Rupees Fifty Thousand
Only) only as a token recovery against the total investment that would happen on you as a resource”.

We at TeamLease would like to create an environment and culture committed to co­operation, quality and
responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please
return the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in
token of  your having read, agreed, fully understood and accepted the terms and conditions of appointment. Please
send the signed acknowledgement to our Bangalore Address mentioned below.  In case we do not receive your
acknowledgement copy within a period of 15 days from the date of joining, your assignment at TeamLease with the
acceptance of your first salary from TeamLease will be conclusive proof of your acceptance in accordance of terms and
conditions.

TeamLease neither accepts any consideration in the form of any cash or kind nor supports any policy of accepting such
consideration by any third party for providing employment to prospective candidates. In the event you have paid any
such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of
your superiors or report the same to Teamlease through email or through the toll free number which is provide to you.

ENDORSEMENT

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein.

For TEAMLEASE SERVICES  LIMITED  Accepted and Agreed

Salary Annexure

Employee No: 3073391

Particulars Amount
Basic 9800
House Rent Allowance 4900
Employer PF Contribution 1800
Insurance 837
Works Allowance 6175
Statutory Bonus 956
Employee Compensation 32
TotalAmount 24500
Amount In Words(Rs) Twenty Four Thousand Five Hundred Rupees

Net Pay Annexure

EARNINGS Amount
Basic 9800
House Rent Allowance 4900
Works Allowance 6175
Statutory Bonus 956
Gross Earnings 21831

DEDUCTIONS * Amount
Employee PF 1800
Professional Tax 200
Total Deduction 2000

Net Salary 19831

* Income­tax deductions, if applicable, will be as per the Income­Tax Act, 1961
** Annual components (like LTA, Medical Reimbursement) would be payable on claims and will be considered for
exemption under Income Tax subject to receipt of valid bills for the Financial Year if applicable

Note : This statement is only for the purpose of information and is illustrative in nature

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassment
of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act)

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of
sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter.

Please note that undergoing online training is mandatory for this engagement.

The link to undergo the programme and complete the evaluation is given below.

Link : https:tlconnect.teamlease.com/LearningThe training programme shall be conducted on a regular basis every year.
Please complete the training programme within 15 days of receipt of this letter, after which it shall be  treated as a
deemed confirmation that you have understood your responsibilities in ensuring a safe workplace

**This is a system generated document. Any unauthorized use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful.**
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_________________________

    (Authorized Signatory)

________________________
Signature and date:
Name: HUNNY RAMSINGH GOHIL

Date: 24 Jul 2023

Mr Hunny Ramsingh Gohil 
Q no 803 g
5 rasta Parsi colony Freeland gunj
Dahod 389160

Employee No: 3073391
Dear Mr Hunny Ramsingh Gohil

Appointment Letter

We are pleased to appoint you in our organization as Officer S M subject to the following terms and conditions:

1.  Your contract will commence from 24 Jul 2023 and expire on 23 Jul 2024 during which you will render services to
our Client Netafim Irrigation India Private Limited at their premises subject to the terms and conditions of the
engagement letter executed by you on 24 Jul 2023 and in accordance to the instructions received by you from us
or any other authorized person and will be bound by our rules and regulations.

2.  You hereby agree to be liable for the following terms and conditions:

i.  Fully perform the services, in a professional manner, at the Client’s location until the completion of the term of
the work assignment.

ii.  During the term of the work assignment, render services exclusively to the Client and such performance shall
not be inconsistent with any obligation you may have to other third parties.

iii.  Not engage in any conduct which is detrimental to the interest of the Client or TeamLease.
iv.  Not receive any payments of any nature directly or indirectly from the Client unless agreed to by TeamLease.
v.  Neither directly nor indirectly offers you for employment with the Client or its affiliates during the period of the

work assignment without prior permission of TeamLease.
vi.  Extend all cooperation to the Client’s employees, consultants, representatives, etc, and do all such things as

may be necessary and comply with all terms of the Appointment letter so as to effectively undertake the work.
vii.  Report and be present at the designated location during the working hours mentioned herein and abide by the

rules and regulations as required by the Client.
viii.  Comply with the safety, health and other rules and regulations of TeamLease and the TeamLease Client that

you have been made aware of.
ix.  During the course of your contract, you can be transferred to a location within the territory of India as and

when required by TeamLease for executing the services provided herein. 

3.  Should you be selected to perform the Work Assignment, the nature of your relationship with TeamLease will be
that of a Contract of Service for a fixed period. By executing this letter of engagement neither do we offer you
employment with TeamLease nor do you become an employee of TeamLease. Upon expiry or termination of the
Work Assignment, your employment with TeamLease shall stand terminated forthwith.

4.  Except for expiry of a Work Assignment due to completion/expiry of the same or in respect of a Work Assignment of
one week or a lesser period of time, either party may terminate this Work Assignment Letter by issuing 15 days
notice in writing or payment thereof.

5.  Termination of this letter of engagement shall not affect the obligations of the parties that have been incurred prior
to such termination and TeamLease shall promptly settle all your dues after making the applicable deductions.

6.  You agree to defend, indemnify and hold TeamLease or the Client harmless from any and all claims, damages,
liability, attorneys fees and expenses on account of your failure to satisfy any of your obligations under this work
assignment letter or for misconduct or for violation of any law or creation of any legal liability by you.

7.  Any dispute between you and TeamLease shall be referred to a sole arbitrator appointed by TeamLease. The
arbitration shall be conducted in English language, in accordance with the Arbitration and Conciliation Act 1996, at
Bangalore, Karnataka, India. This Engagement Letter shall be governed by the laws of India.

8.  Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to
make all salary payments required to be made to you by TeamLease including all reimbursements either by way of
Cheque or by directly crediting the amounts to your bank account.

9.  The salary payout will be made latest by 9th of the following month.

10.  You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and
applicable ESI contribution. You will also be covered under Medical and Accident Insurance and will be entitled to
all other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to
submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable
labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable
labour legislations.

11.  In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional
terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby
agree to have read and clearly understood the terms of employment provided in the Service Rules, which is
attached herein.

12.  During your employment with TeamLease, if we find any irregularity or insufficiency in the documents submitted by
you, this Appointment Letter would stand cancelled/revoked.

13.  The nature of your relationship with TeamLease will be that of contract of service from 24 Jul 2023 to 23 Jul 2024 .
Upon expiry or termination of the work Assignment, your employment with TeamLease shall stand terminated
forthwith.

14.  Upon resignation or early termination of your fixed term contract, an amount of Rs. 500/­ (Rupees Five Hundred
Only) shall be deducted from your full and final settlement towards the Alumni & Learning Fee. This Fee is towards
Lifetime Access to the TeamLease Alumni App, where you will continue to have access to the TeamLease Learning
portal to be able to access free courses.You will also get various job recommendations from our TL Connect Job
portal basis your career interests.Additionally on the TeamLease App, you will also be able to view & download
your Payslips, Appointment letter, relieving letter, PF statement, Income Tax statement etc.

15.  “You shall not, either during or after termination of your employment with client give out to any third part by word of
mouth or otherwise, the Proprietary and/or Confidential Information of the Company, that shall include but not
limited to all information, software (whether in object or source code), statistics, data, data base, knowledge, trade
secrets, inventions, products detail, know­how, formula, processes, designs, drawings, charts, maps, concepts,
ideas, systems, project plans, business plans, client details, security information, any other creations of whatsoever
nature, kind or description, organizational matters pertaining to company or our client. Further, you shall not at any
time, whether during or after the period of employment, use such Proprietary or Confidential information or any part
thereof, for your own benefit or for the benefit of any person, firm, company or other legal entity other that our
client. This Non­Disclosure obligations enumerated above shall be binding on you at all times, irrespective of
whether you continue to be employed by the company or not.

16.  This appointment letter shall be co­terminus with the agreement we have with our client. 

 “Recovery of Training investment in case of separation within 1 Year: 
In addition to your qualification and experience, the Client will be required to train you to deliver better results  in the job
on the various aspects, practices, processes and quality parameters that the Client’ team has acquired over last 50+
years. This is a sizable investment in you as resource in terms of the time, efforts and other expenses that are incurred
while imparting training to you. As a reciprocation to these training efforts & investment, our Client (Netafim) expects you
to work with them through TeamLease for at least 1 year period from the date of your joining. In case you decide to
move ahead for a different career path within this time, you will be required to pay Rs. 50,000/­ (Rupees Fifty Thousand
Only) only as a token recovery against the total investment that would happen on you as a resource”.

We at TeamLease would like to create an environment and culture committed to co­operation, quality and
responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please
return the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in
token of  your having read, agreed, fully understood and accepted the terms and conditions of appointment. Please
send the signed acknowledgement to our Bangalore Address mentioned below.  In case we do not receive your
acknowledgement copy within a period of 15 days from the date of joining, your assignment at TeamLease with the
acceptance of your first salary from TeamLease will be conclusive proof of your acceptance in accordance of terms and
conditions.

TeamLease neither accepts any consideration in the form of any cash or kind nor supports any policy of accepting such
consideration by any third party for providing employment to prospective candidates. In the event you have paid any
such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of
your superiors or report the same to Teamlease through email or through the toll free number which is provide to you.

ENDORSEMENT

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein.

For TEAMLEASE SERVICES  LIMITED  Accepted and Agreed

Salary Annexure

Employee No: 3073391

Particulars Amount
Basic 9800
House Rent Allowance 4900
Employer PF Contribution 1800
Insurance 837
Works Allowance 6175
Statutory Bonus 956
Employee Compensation 32
TotalAmount 24500
Amount In Words(Rs) Twenty Four Thousand Five Hundred Rupees

Net Pay Annexure

EARNINGS Amount
Basic 9800
House Rent Allowance 4900
Works Allowance 6175
Statutory Bonus 956
Gross Earnings 21831

DEDUCTIONS * Amount
Employee PF 1800
Professional Tax 200
Total Deduction 2000

Net Salary 19831

* Income­tax deductions, if applicable, will be as per the Income­Tax Act, 1961
** Annual components (like LTA, Medical Reimbursement) would be payable on claims and will be considered for
exemption under Income Tax subject to receipt of valid bills for the Financial Year if applicable

Note : This statement is only for the purpose of information and is illustrative in nature

Mandatory Training Programme ­ Prevention of Sexual Harassment at Work Place ­ The Sexual Harassment
of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act)

In accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of
sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter.

Please note that undergoing online training is mandatory for this engagement.

The link to undergo the programme and complete the evaluation is given below.

Link : https:tlconnect.teamlease.com/LearningThe training programme shall be conducted on a regular basis every year.
Please complete the training programme within 15 days of receipt of this letter, after which it shall be  treated as a
deemed confirmation that you have understood your responsibilities in ensuring a safe workplace

**This is a system generated document. Any unauthorized use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful.**

Doc ID:

TeamLease Services Limited., CIN No. L74140KA2000PLC118395
Ascent Building , # 77,Koramangala Industrial Layout, Jyothi Nivas College Road, Koramangala , Bangalore-560095.

Ph : (91-80) 33002345, Fax : (91-80) 33243001 www.teamlease.com

TL/F67DDD72F12

https:www.google.com/url?q=https:tlconnect.teamlease.com/Learning&sa=D&source=hangouts&ust=1626262955014000&usg=AFQjCNFlKuvpi5POdWxoVYqPnd_lnBLjUg


































































To, 
Mr. Suryadip Makwana 
s/0 Vajesangbhai, Vadi vistar, 

Palitana Road,Pingli Bhavnagar 
Gujarat 364260 

Dear Suryadip Makwana, 

A) 

Rivulis 

1. 

With reference to the interview you had with us, we are pleasured to offer you 

an employment in Rivulis Irrigation India Private Limited at Bhavnagar, (Gujarat) 

India subject to the following terms and conditions and your acceptance thereto. 

2. 

3. 

4 

APPOINTMENT 
JOB TITLE & POSITION 

Subject: Letter of Intent 

You will be appointed as Trainee (Level 1) in Sales department. You will render 

your professional services in the performance of your duties, consistent with 

REPORTING 
your position of Trainee (Level 1) Bhavnagar, (Gujarat). 

You will report to such manager / supervisor who will be assigned by the 

Company as your supervisor from time to time. 

PROBATION & CONFIRMATION 

gth May 2023 

You will be on probation for a period of Six months from the date of joining and 

will continue to be on probation until your services are confirmed, in writing, by 

the Company. Confirmation will be dependent upon your satisfactory 

performance, no integrity or performance related issues being highlighted as a 

part of reference/background check that the Company will conduct and you 

being declared and remaining medically fit by a medical officer or by a doctor 

specified by the Company. 

PLACE AND NATURE OF WORK 

Shue,ege Pu1e, 14aharoshta, !nGa 4|1095 

You are liable to be transferred to any of our establishments or, any other job of 

whatsoever nature as the management may deemed fit from time to time as per 

the business exigencies, anywhere in or outside India. Your services may be 

transferred to such other place of business of the Company or its subsidiaries or 

associates whether in or outside India, as the Company may from time to time 

determine. 

CN: S914CN20PIC:55747 

TRRIGA> KIND 

GROW 
BEYOND 



ERivulis 
5. 

6 

7. 

8. 

9. 

10. 

11. 

COMPENSATION ADMINISTRATION & DELIVERY 

Increments will not be automatic. Your compensation will be reviewed, in 

accordance with the review cycle determined by the Company and shal 

based on your performance during your probation period and thereafter, on 

Page ? 

businesS performance and market pay trends. 

HOURS OF WORK AND PAID HOLIDAYS 

YOur working hours will be as desianated by the Company, which may be revised 

Trom time to time. You will observe the working hours and holidays normally 

ODserved by the Department you are assigned to. Because of various deadlines, 

It will be necessary from time to time to report for work earlier and/or to work 

later, all as required, There will be no compensation for additional time worked 

beyond the normal office hours. You may be required to work on staggered 

timings / shifts, the timings for which may be altered from time to time by the 

Company. 

RETIREMENT AGE 

All staff in your cadre shall retire on the attainment of normal retirement age 

fixed by the Company, which is at present 60 (Sixty) years, The actual date of 

retirement shall be the last working day of the calendar month on which your 

60th birthday falls. 

LEAVE AND LEAVE TRAVEL ASSISTANCE 

You will be eligible for leave and leave travel assistance in accordance with 

Company's leave policy in force from time to time 

PROVIDENT FUND & GRATUITY 

You are eligible for provident fund and gratuity upon your employment 

Commencement. Both you and the Company shall make contributions in 

accordance with the provisions of Employee Provident Funds and Miscellaneous 

Provisions Act 1952, if applicable. If eligible, you would be entitled to gratuity in 

accordance with the Payment of Gratuity Act 1972. 

MEDICAL BENEFITS 

You and your dependent family members (self & three dependents) will be 

covered by the Mediclaim policy taken by the Cornpany. Hospltalizatlon expenses 

incurred by you on self and dependent family members can be claimed from the 

Insurance Company. This will be governed by the procedure framed by the 

Company in this regard. 

GROUP PERSONAL ACCIDENT POLICY (GPA) 
You will be covered by the Group Personal Accident Insurance pollcy as per 

Company rules. TULIS 

TARIGA) Private & confidential 



SRivulis 
12. BONUS/ EX-GRATIA 

TOu Wi be eligible for annual Bonus or Ex Gratia in terms of the Payment of 

Bonus Act as applicable and or eligible. The bonuS will be paid during the Diwali 

Season. Bonus/Ex Gratia will be based on audited accounts of the Company for 

the relevant Indian Fiscal year ending 31st March of that year. 

13. BACKGROUND/EMPLOYMENT VERIFICATION 

Dy accepting this offer letter, you are formally authorlzing Rlvulls Irrlgatlon 

India Pvt. Ltd. to conduct backaround checks to validate your identity, the 

permanent address provided by you, your educational details, and details of 

your prior work experience if any, and your criminal checks, througha third 

party agency appointed by us. 

YOu agree to undergo medical examination as per the pre decided medical test 

by a Doctor authorized by the Company or at the time of joining or, any time 

during the employment with the Company. 

If the company is not satisfied, in its sole discretion, with the outcome of the 

background checks, the company reserves the right to withdraw the offer letter 

without notice and compensation or to take any appropriate action against you, 

including but not limited to termination of your employment. 

This offer Letter is valid for 15 days subject to submission of your Resignation 

Letter duly accepted by the HR Department of your current employer. Beyond 

that offer stands cancelled. 

Yours faithfully, 

For Riyulis IrrigatiÍn India Private Limited 

Authorlzed Signatory 

I, Suryadip Makwana, have read and understood the above terms and conditions of the 

letter.I acknowledge that I have had the opportunity to discuss this agreement with, 

and to obtain legal advice regarding this Agreement. I understand them fully and do 

hereby accept the above letter to the exclusion of all other employment. I will report 

for duty on ,..AANERO?at the aforementioned address. 

JNDECLARATION 

Name: Mkwane Syydil Vugeson�bhai 

Signature: 

Pagr |3 
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Private & confidential 



SRivulis 

Name 

Designation 

Department 

Basic 

Particulars (A) 

: Mr. Suryadip Makwana 

:Trainee 

Sales 

House Rent Allowance 

LTA (Monthly) 
Special Allowance 
Monthly Gross (A ) 

Contribution to Gratuity 

ESIC 

Page | 4 

Statutory Contributions (B) 
Contribution to Provident Fund (Employer) 

Mediclaim Coverage 

Statutory Bonus 
S. Total (B) 

TOTAL FIXED CTG 

Annexure -I 

VPP (Paid Anually) 

Compensation Structure 

Variable Performance Pay (D) 

S. Total(D) 

Total CTC per annum 
Total CTC per month (A to D) 

offered 

ULIS RRIGAT 

Monthly 

7,500 
3,000 

625 

6,320 
17,445 

1,733 
361 

567 
1,144 
3,805 

21,250 

3,750 
3,750 

25,000 

25,000 

PA 

90,000 
36,000 

7,500 
75,836 

2,09)336 

20,800 

4,332 

6,803 
13,728 

45,664 

2,55,000 

45,000 
45,000 

3,00,000 

**Bonus Amount is representative and actual payout will be based on eligibility and as per the 

provisions of The Payment of Bonus Act. 

3,00,000 

Private & confidential 



To, 
Mr. Varchand Umesh 

S/O Dagala ,Bhuj -kutch 
Gujarat 370020 

Dear Varchand Umesh, 

A) 

Rivulis 

1. 

With reference to the interview you had with us, we are pleasured to offer you 

an employment in Rivulis Irrigation India Private Limited at Bhuj, (Gujarat) India 

Subject to the following terms and conditíons and your acceptance thereto. 

2. 

3. 

4. 

APPOINTMENT 

JOB TITLE & POSITION 

Subject: Letter of Intent 

You will be appointed as Trainee (Level 1) in Sales department. You will render 

your professional services in the performance of your duties, consistent with 

your position of Trainee (Level 1) Bhuj, (Gujarat). 
REPORTING 

You will report to such manager / supervisor who will be assigned by the 

Company as your supervisor from time to time. 

PROBATION & CONFIRMATION 

You will be on probation for a period of Six months from the date of joining and 

will continue to be on probation until your services are confirmed, in writing, by 

the Company. Confirmation will be dependent upon your satisfactory 

performance, no integrity or performance related issues being highlighted as a 

part of reference/background check that the Company will conduct and you 

being declared and remaining medically fit by a medical officer or by a doctor 

specified by the Company. 

PLACE AND NATURE OF WORK 

203, 14als Toes, Ke osni Parp, Waklevadi, 
Ssivatinn9, lui, Manarushtre, tnda 

9th May 2023 

You are liable to be transferred to any of our establishments or, any other job of 

whatsoever nature as the management may deemed fit from time to time as per 

the business exigencies, anywhere in or outside India. Your services may be 

transferred to such other place of business of the Company or its subsidiaries or 

associates whether in or outside India, as the Company may from time to time 

determine. 

CH# 10N2014P1C1%4 42 
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ERivulis 
5. 

6. 

7. 

8. 

9. 

10. 

COMPENSATION ADMINISTRATION & DELIVERY 

11. 

Increments will not be automatic. Your compensation will be reviewed, 
cTordance with the review cycle determined by the Company and shail De 
basad on your performance during your probation period and thereatter, On 
business performance and market pay trends. 

HOURS OF WORK AND PAID HOLIDAYS 

Your working hours wil be as designated by the Company, which may be revised 
rom timne to time. You will observe the working hours and holidays normally 
Obseved by the Department you are assigned to, Because of various deadlines, 

it will be necessary from time to time to report for work earlier and/or to work 
iater, all as required. There will be no compensation for additional time worked 
beyond the normal office hours. You may be required to work on staggered 

timings / shifts, the timings for which may be altered from time to time by the 
Company. 

RETIREMENT AGE 

Al staff in your cadre shal retire on the attainment of normal etirement age 
fixed by the Company, whicn is at present 60 (Sixty) years. The actual date of 
retirement shali be the last working day of the calendar month on which your 
60th birthday falls. 

LEAVE AND LEAVE TRAVEL ASSISTANCE 

You wili be eligible for eave and leave travel assistance in accordance with 
Company's leave policy in force from time to time 

PROVIDENT FUND & GRATUITY 

You are eligible for provident fund and gratuity upon your employment 
commencement. Both you and the Company shall make contributions in 
accordance with the provisions of Employee Provident Funds and Miscellaneous 
Provisions Act 1952, if applicable. If eligible, you would be entitled to gratuity in 
accordance with the Payment of Gratuity Act 1972. 

Page 2 

MEDICAL BENEFITS 

You and your dependent famitly members (self & three dependents) will be 
covered by the Mediclaim policy taken by the Company. Hospitalization expenses 

incurred by you on self and dependent family members can be claimed from the 
Insurance Company. This will be governed by the procedure framed by the 
Company in this regard. 

GROUP PERSONAL ACCIDENT POLICY (GPA) 
You will be covered by the Group Personal Accident Insurance policy as per 
Company rules. 

KSRRIGA 
Private & confidential 



ERivulis 
12. BONUS / EX-GRATIA 

You will be eligible for annual Bonus or Ex Gratia in terms of the Payment of 

Bonus Act as applicable and or eligible. The bonus will be paid during the Diwali 

season. Bonus/Ex Gratia will be based on audited aCcounts of the Company for 

the relevant Indian Fiscal year ending 31st March of that year. 

13. BACKGROUND/EMPLOYMENT VERIFICATION 

By accepting this offer letter, you are formally authorizing Rivulis Irrigation 

India Pvt. Ltd. to conduct background checks to validate your identity, the 

permanent address provided by you, your educational details, and details of 

your prior work experience if any, and your criminal checks, through a third 

party agency appointed by us. 

You agree to undergo medical examination as per the pre decided medical test 

by a Doctor authorized by the Company or at the time of joining or, any time 

during the employment with the Company. 

If the company is not satisfied, in its sole discretion, with the outcome of the 

background checks, the company reserves the right to withdraw the offer letter 

without notice and compensation or to take any appropriate action against you, 

including but not limited to termination of your employment. 

This offer Letter is valid for 15 days subject to submission of your Resignation 

Letter duly accepted by the HR Department of your current enmployer. Beyond 

that offer stands cancelled. 

Yours faithfully, 

For Rivylis Irrigatign India Private Limited 

Authorized/Signatory 

1RRIGA 

I, Varchand Umesh, have read and understood the above terms and conditions of the 

letter.I acknowledge that I have had the opportunity to disScuss this agreement with, 

and to obtain legal advice regarding this Agreement. I understand them fully and do 

hereby accept the above letter to the exclusion of all other employment. I will report 

for duty onHasZO at the aforementioned address. 

Signature: dhntt 

3IDECLARATION 

Name: Vurchun? Umesh 

Page j 3 

Date: )5 )2023 

Private & confidential 
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Name 

Designation 

Department 

Basic 

Particulars (A) 

: Mr. Varchand Umesh 

:Trainee 

: Sales 

House Rent Allowance 

LTA (Monthly) 
Special Allowance 
Monthly Gross (A) 

ESIC 

Contribution to Gratuity 

Page | 4 

Statutory Contributions ( B ) 
Contribution to Provident Fund (Employer) 

Mediclaim Coverage 

Statutory Bonus 
S. Total (B) 
TOTAL FIXED CTC 

Annexur� -I 

Compensation Structure 

VPP (Paid Anually) 
Varlable Performance Pay ( D) 

S. Total ( D) 
Total CTC per month (A to D) 

Total CTC per annum 

RRIGA 

Offered 

hato 

Monthly 

7.500 
3,000 

625 
6,320 

17445 

1,733 
361 

567 
1,144 

3,805 
21,250 

3,750 
3,750 

25,000 

PA 

90,000 
36,000 

7,500 
75,836 

2,09,336 

20,800 
4,332 

0 

6.803 
13,728 

45,664 

2,55,000 

45,000 
45,000 

* *BonuS Amount is representative and actual payout will be based on eligibility and as per the 

provisions of The Payment of Bonus Act. 

3,00,000 

25,0003,00,000 

Private & confidential 










































